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There is lack of teacher commitment on account of remunerahOn P

Why eastern schools are
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He adds: “In schools where there Is a

strict stipervision of schools Involving the
Government, community leaders and parents,
there has been discernible improvement. What
also lies at the root of the poor performance,
Mugoya adds, has been the lack of parental
Involvement In schools they send their children
10.”

“Some parents have detached themselves
from supporting schools where their children
study. Some send their children to school
without scholastic materials and without meals.
A child cannot excel under such drcumstances,”
Mugoya adds.

Matanda says the poor performance persists
because there is barely any supervision of
teachers, especially in the UPE schools.

“Teachers report for duty at their convenience
and spot checks have been done that prove
this. Teacher motivation is low because of
meagre salarics,” Matanda adds.

Betty Khainza, the district education officer for
Bududa, says despite the underperformance in
Bududa, there was a silver lining.

“The pereentage pass rate in division onc in
Bududa may have declined if parallels arc to be
drawn with 2016, however, the pass rate in the

at the bottom of the log.

Chlildren go to school under difficult conditions.

rest of the divisions in 2017 has improved.
“The general performance in 2017 was better.
In 2016, the district had 643 failures, which was
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In the far-flung and hilly
Bududa areas such as
Bufuma, Buraba and
Nabono, where some
government-aided
primary schools are
located, deployment of
teachers by the Bududa
district education office,
has been a tall order.

230% while in 2017, the percentage reduced to
16.6%,” Khainza adds.

Khainza, however, says with a teaching staff
deficit of 215 teachers, Bududa may still face
long odds in performance improvement in the

uture.

“Most schools in the district operate without
the required number of teachers because of
this deficit. A teacher to pupil ratio of 1:101,
which is the current status quo in the district,
is not ideal. Having few teachers means those
available are often hard pressed in finishing the
syllabus,” she says.

The Government recommended teacher pupil
ratio is 1 teacher to 45 pupils.

Simon Makoma, the headteacher of Buwali
Primary School in Bududa says the lack of
teachers and the lack of commitment showed
by those still teaching explains why the region
is still performing poorly.

“The lack of teachers is an issue of concern
for Bududa and the education ministry should
look into it. There is also lack of teacher
commitment on account of remuneration.

The teachers who are invariably absent
from school are complicit in this continued
underperformance,” Makoma says.
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